Jonathan I.
Ravdin, MD

he ability to address the

dedicated members of the

Wisconsin Medical Society
through the Wisconsin Medical
Journal is one 1 truly appreci-
ate as I begin my tenure as Dean
and Executive Vice President of
the Medical College of Wisconsin.
First, it gives me the opportunity
to thank my predecessor, Michael
J. Dunn, MD, whose ideas have
appeared on these pages since
the inception of the Dean’s Corner.

When I visited the Medical
College of Wisconsin (College) 9
years ago at Mike Dunn’s invitation
(we were previously colleagues at
Case Western Reserve University),
I was surprised and impressed.
The institution was somewhat of
a national secret, but with great
potential. The College was steadily
building research infrastructure,
recruiting top talent, strengthening
the clinical practice and enhancing
education programs.

Today, those efforts clearly are
the launching pad for the Medical
College’s acceleration toward being
a premier medical school. In the
past 10-12 years, total research ac-
tivities have grown from $49 mil-
lion to $130 million. The College
ranks 42nd in National Institutes
of Health funding of 125 medical
schools receiving dollars, improved
from previous rankings in the mid
to upper 50s. The full-time faculty
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has grown from about 850 to more
than 1300, including more than 900
physicians. Patient visits at our af-
filiate hospitals increased from
700,000 to more than 1 million an-
nually. This was truly outstanding
growth for a private, freestanding
medical school that was just begin-
ning to draw national attention a
decade ago.

Medical
College after leaving the University
of Minnesota School of Medicine

Since joining the

in May, I have been fortunate
in inheriting an exceptional fac-
ulty and well-managed institution
with tremendous strength in basic
science. Our goal is to build on that
foundation to enhance interdisci-
plinary research programs that span
the entire College and our clinical
partners. This will result in sub-
stantial growth in translational re-
search to help patients in Wisconsin
and beyond.

Some major  developments
that will support this vision have
already occurred. The College
opened a new Translational and
Biomedical Research Center last
year, including substantial labora-
tory space to expand interdisciplin-
ary research programs in cancer,
infectious diseases, developmental
biology, and children’s health. A
Clinical and Translational Science
Institute was established in collab-

oration with our affiliated medical

centers and other Milwaukee higher

education institutions committed
to health-related research, such as
Marquette University, University
of Wisconsin-Milwaukee, and the
Milwaukee School of Engineering.
This unique citywide consortium
will provide the capabilities and fac-
ulty talent to support and advance
education and research in clini-
cal and translational science. The
Froedtert & the Medical College of
Wisconsin Clinical Cancer Center
opened just a few months ago and
provides a state-of-the-art, patient-
centered, clinical complement to the
College’s laboratory-based cancer
research activities.

By focusing on high-priority
research areas such as cancer, car-
medical

diovascular  medicine,

genetics and genomics, devel-
opmental and stem cell biology,
imaging, infectious diseases, and
neurosciences, we seek to focus
our resources and integrate faculty
across disciplines to maximize sci-
entific impact, growth, and nation-
ally recognized programs that will
also have a direct impact on the
innovation and quality of clinical
care we provide in Wisconsin.

The
Healthier Wisconsin” endowment,
a result of Blue Cross & Blue Shield

United’s conversion to a for-profit

College’s “Advancing a

company, provides unprecedented
resources for projects to improve
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public and community health.
These projects capitalize on the
strength of community-academic
built through ex-

tensive public participation. The

partnerships

Healthier Wisconsin Partnership
Program component of the Medical
College’s endowment has awarded
nearly $23.5 million through 4
funding cycles to 102 projects
designed to improve the health of
Wisconsin residents through health
advocacy and disease prevention
initiatives. Most recently, 24 grants
totaling more than $6.3 million were
announced in April and include
the participation of 91 community
organizations.

This makes Wisconsin a par-
ticularly exciting place to be—for
citizens and physicians. I take great
interest in these efforts. Previously,
my career has been dedicated to
improving global health, which
bears many similarities to com-
munity health. Both fields focus
on improving the health of popu-
lations that are often underserved.
There is excellent evidence that
students and physicians who have
substantial experience overseas
are more likely to return home
and care for underserved popu-
lations in low-resource environ-
ments. Both disciplines require a

passionate level of commitment

to research and population health,
long-term  academic-community
partnerships, and are fertile ground
for the education and training of
physicians and researchers.

Personally, I look forward to the
College’s continued leadership in
public and community health and
the opportunity to engage so many
community partners in improving
the quality of life in Wisconsin.
The College has grown tremen-
dously but is replete with new
potential to make a difference—as
is the state of Wisconsin—and I
am delighted and enthused to now
call them both home.

PHYSICIAN—PRIMARY CARE

contact Alice at 414.231.4131,

For consideration, submit your CV
by fax to 414.342.9306, by e-mail to
alice.wilde@communitycareinc.org,

or mail to:

Community Care Organization
Att: Human Resources
3220 W. Vliet St. « Milwaukee, W1 53208

For more information about Community Care,

or visit our Web site at www.communitycareinc.org.

At Community Care we are all about helping older adults with disabilities and frail elders
stay in their homes as safely and independently as possible for as long as possible. Through

community
+ abilling-free world

the hard work, collaboration and caring commitment of our skilled staff we have helped
thousands of underserved individuals avoid nursing home placement.

As a Primary Care Physician in our innovative, community-based managed care programs
you can make a real difference and you will enjoy...

- work/life balance - manageable workload, very reasonable clinic and on-call hours
« collegial relationships with skilled, dedicated and creative Physicians and NPs
- enhancing the quality of life of frail older adults by helping them remain in the

« an EMR technology that supports efficient medical records management

- collaborating with a quality-minded interdisciplinary team of Nurses, Social Workers, PTs,
OTs, Behavioral Health Specialists, PharmD

+ an attractive compensation and benefit package.

Qualified candidates will be licensed to practice medicine in the State of Wisconsin, hold
current unrestricted DEA registration, be BC/BE in Internal Medicine or Family Practice, and

have a minimum of one year of experience providing primary care for frail older adults and

elderly.

Equal Employment Opportunity and Affirmative Action Employer
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